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The four dimensions are shown in the figure below.

The four dimensions lead to a number of important team roles:

TEAM ROLE DIMENSIONS

Informant FP

Innovator NP

Promoter EN

Analyst ET

Organizer TJ

Producer – traditionalist SJ

Supervisor IS

Interaction integrator IF

Empiricist SP

Idealist NF

Conceptualist NT

Figure 3.7  
Myers-Briggs 
Type Indicator

Figure 3.8 Examples 
of team roles in 
accordance with 
the MBTI system

INTROVERT
Obtains energy from 
his/her inner world 

INTUITION 
Seeks opportunities 
and contexts 

SENSITIVE
Bases decisions on 
personal values

PERCEPTION
Prefers a flexible, spon-
taneous lifestyle

EXTROVERT 
Obtains energy from 
his/her surroundings 

SENSING 
Works with familiar 

facts

THINKING
Bases decisions on 

impersonal analyses 
and logic

EVALUATION
Prefers a planned, or-

dered lifestyle

Very clear       Vague       Very clear
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